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Why Agile?
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If you want an Agile Organization, hire only Agile employees - LeadersTweet#5
ALJ_JP_SM_Hayabusa
EES: 2018/03/30 (&) 9:19

hayabusa

If you want an Aglle
Organization, hire
only Agile employees
The contribution of Managers to the hiring and development of agile, nimble, resilient

people is critical. Defining selection, testing and hiring criteria to identify Agile people is
an absolute necessity.
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Manager in an Agile
organization: how will
your role evolve?

Agile maturity is not reached in a blink of an eye. In order to become a leader in an
Agile organization, managers have to accompany their teams at every step of the
journey, taking up different roles: director, influencer, facilitator and advisor, and

leader.

If you want an Agile Organization, hire only Agile employees - LeadersTweet#5
ALJ_JP_SM_Hayabusa
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hayabusa T~ “Not all readers are leaders, but all leaders are readers.” (Harry 5. Truman)

If you want an Agile
Organization, hire
only Agile employees

The contribution of Managers to the hiring and development of agile, nimble, resilient
people is critical. Defining selection, testing and hiring criteria to identify Agile people is

an absolute necessity.
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